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On August 12, 2005, the California Occupational Safety and Health Standards Board voted to adopt an emergency 
standard (regulation) on heat illness prevention, proposed by the California Division of Occupational Safety of 
Health (CalOSHA).  The new regulation took effect on August 22, 2005.  This memorandum is to advise campuses 
that the emergency regulation is now a permanent regulation, and is currently in effect.  The following provides a 
summary of the regulation, an overview of campus requirements, an outline of required training and available Web 
resources. Changes from the prior emergency regulation are noted by underlined text. 
 
Summary of New Regulation: 
The Heat Illness Prevention regulation, located in §3395 of Title 8 of the California Code of Regulations, is provided 
in Attachment A. The new regulation applies to all outdoor places of employment when environment risk factors for 
heat illness are present. The regulation requires all of the following: 
 

1. All employees who work outdoors in the heat and all supervisors who supervise these employees must be 
trained on the risks and prevention of heat illness, including how to recognize symptoms and respond 
when they appear. 

2. Drinking water must be available to employees who work outdoors in the heat at all times (one quart per 
hour).  

3. Employees must have access to a shaded area to prevent or recover from heat illness symptoms. 
 

Campus Requirements: 
Campuses are responsible for all of the following: 

 
1. Assuring that adequate water and shade are available at a job site that is outdoors and in the heat.   
2. Identifying all employees who are required to work outdoors where potential heat illness could occur. 
3. Identifying supervisors of the employees defined in #2 above.  
4. Providing required training to all potentially impacted employees and their supervisors, as summarized 

below.  
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Employee Training Requirements: 
Each campus must provide training to all employees who work outdoors in the heat. Training must address all of the 
following: 

a) Environmental and personal risk factors for heat illness.  
b) Employer procedures for identifying, evaluating, and controlling exposures to the environmental and 

personal risk factors for heat illness.  
c) Importance of frequent consumption of water, when the work environment is hot and employees are likely 

to be sweating more than usual.  
d) Importance of acclimatization. 
e) Different types, signs, and symptoms of heat illness. 
f) Importance to employees of immediately reporting symptoms or signs of heat illness.  
g) Employer procedures for responding to symptoms of possible heat illness, including how emergency 

medical services will be provided should they become necessary.  
h) Employer procedures for contacting emergency medical services, and if necessary, for transporting 

employees to a point where they can be reached by an emergency medical service provider.  
i) Employer procedures for ensuring that, in the event of an emergency, clear and precise direction to the 

work site can and will be provided as needed to emergency responders. 
 

Employer Procedures: 
Employer procedures outlined above must be in writing and made available to employees and CalOSHA 
representatives upon request. 

 
Supervisor Training Requirements: 
Supervisors who supervise employees who work outdoors in the heat must receive special training. For purposes of 
this training, supervisor includes any individual with the authority to hire, transfer, suspend, lay off, recall, promote, 
discharge, assign, reward, or discipline other employees, or the responsibility to direct them, or to adjust their 
grievances, or effectively to recommend that action, if the exercise of that authority requires the use of independent 
judgment. It is the responsibility of each campus to determine who meets this definition of supervisor.  

 
Training for the identified supervisors must address all of the following: 

1. Information that needs to be provided to employees who work outdoors in the heat, as detailed above in 
Employee Training Requirements.  

2. Procedures that the supervisor needs to follow to implement the new Heat Illness Prevention regulation.   
3. Procedures the supervisor needs to follow when an employee exhibits symptoms consistent with possible 

heat illness, including emergency response procedures. 
 
Heat Illness Prevention Web Resources: 
To assist campuses with the mandatory training, the CalOSHA provides comprehensive Web resources at: 
http://www.dir.ca.gov/dosh/HeatIllnessInfo.html. 

 
Questions regarding this memorandum should be directed to Human Resources Administration at (562) 951-4411. 
This document also is available on the Human Resources Web page at: http://www.calstate.edu/HRAdm/memos.shtml. 

 
JRMcC/gc 
 
Attachment 

 








